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To: Chrysti Corkill

Date: 03/01/10

We have reviewed your request for leave under the FMLA/CFRA and any supporting documentation that you have provided.

FMLA Only .
‘We received your most recent information on and detesmined that your FMLA leave is for:
[0 A qualifying exigency related to military service.
[0 Time offto care for an ill or injured service member.
This request is approved. All leave taken for this reason will be designated as FMILA only leave.

CFRA Only

We received your most receat informationon ____ and determined that your CFRA leave is for:
[3 Baby bonding after your 12 weeks of FMLA has been exhausted.
{3 Caring fora registered domestic partner.

This request is approved. All leave teken for this reason will be designated as CFRA only leave.

FMLA/CFRA

We received your most recent information on and determined that your FMLA/CFRA leave is for:
] Thebirth ofﬁduld, or placement of 8 clnldwuhyonfor adoptxon or fostercate
M Your own serious health condition, including-asvorkors ppepsationinjuy. N0F & warkes: comp elacm, KDU
[J Because you are needed to care for your spouse, cbild,pmntdnetoluslher serious health condition. 3{1[ '

'l‘hxsrequ«tnsappmed.AlllmetakenfordusreasonwﬁlbedwmdasMA/CFRAleevew:ﬂ:MAaudCFRA
running concurrently.

Leave BDuration

The FMLA and CFRA require that you notify us as soon as practicable if dates of scheduled leave change, or are extended, or
were initially unknown. Based on the information you have provided to date, we are providing the following information sbout
the amount of time that will be counted against your leave entitlement.

M Provided that there is no deviation from your anticipated leave schedule, the following mumber of hours, days, or
weeks will be counted against your leave entitlement: 37 days (as of 2/18)
a Because the leave you will need will be unscheduled, dwmtpouﬂalempmwdethehoms,days,orweeksﬁzﬂwﬂl

becoumdamstwaA/CFRA entitlement at this time.
Prievious Leave Taken

You previously have used 23 days (as of 2/18)  (days/kours) of family and medical leave during the cwrrent 12 month
period and thus the totel remaining family and medical leave available to you is 37 days (as of 2/18) _(days/howrs).
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