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Family Medical Leave- Notice of Eligibility and.Rlghts and Responsibilities 
, 

In general. to be eligible an employee must have worked for an employer for at least 12 months, have worked at Jeast 1,250 
bours in the 12 months preceding the leave, and work at a site with at least SO employees within 7S miles. Part B provides 
employees with infonnation regarding their rights and n:sponsibilities for taking PMLA only, CPRA only or PMLA/CFRA 
leave. 

IPart A- NOTICE OF ELIGIBILITY) 

To: Cluystl Corkill 
Employee 

From: Kim Urban 
.Bmployer Rquesemativo 

Date: 02119110 

On 02117/10 • you infonned us that you needed leave beginning on 02118110 ·for:' 

CFRA Only Leaves 
0 Baby bonding after period of disabil~ after pregnancy ends and PMLA has been exhausted. 
0 . To care for a registeR:d domestic partner. 

FMLA Oaly Leaves 
0 Because of a qualifying exigency arising out of the fact that your spouse, son or daughier. parent is a covered active duty 

member of the Armed Forces being deployed to a foreign coumry. 
0 Because you are 1he spouse, son or daughter, parent, next of kin of a covered service member with a serious injwy or 

illness. 

llMLAI CFRA RUDDIDg ConCIIITelltly 

0 The birth of a chUcl, or placemeat of a cbild with you for adoption or foster care; 
• Your own serious health conditioD, including a workers' compensation injmy; 
0 Because you are needed to care for your 0 spouse; 0 child; 0 parent due to his/ her serious health condition. 

This Notice is to inform you 1hat you: 
Ill Ale eligible for PMLA leave (See Part B below for Rights and Responsibilities) 
0 Are not eligs"ble 1br FMLA leave, because (only one reason need be cheeked. although you may not be eligible for olher 

reasons): 

0 You have not met 1he FMLA 's 12-montb length of sezvice requirement. As of the fiJst date of requested leave. 

you will have worbd approximately months towards this requirement. 
0 You have not met the FMLA's 1,250-hours-wodced requirement. 
0 You do not work and/or report to a site with SO or more employees within 75-miles. . . 

If you have any questions, comacl Kim Urban at 619.471.2928 

the office lunchroom 

::::-:::: calbizcentral"' 

or view the FMLA poster localecl in 
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